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Message from the 

Acting Chancellor

B
ula!  I am pleased that you are considering this important senior 
management role at Fiji National University (FNU).  FNU is a young and 
dynamic university, with deep roots that reach back to the 19th Century.  
Although the university was only formed in 2010, its constituent 

colleges date back to 1885, when Suva Medical School was established.  Today 
FNU is a ‘dual sector’ university, offering technical and vocational education and 
training (TVET) and higher education, from certificates to doctorates.  With six 
campuses in Suva, and one each in Nadi, Lautoka, Ba and Labasa, FNU provides 
nationwide access to tertiary education to almost 26,000 students each year.  
Uniquely, FNU is also home to the National Training and Productivity Centre, 
which provides short course training to working students and Fiji Maritime 
Academic, which trains the nation’s ship captains and navigators.

FNU has a clear vision to provide education and training which is aimed at 
employability – either to ensure that new graduates are highly employable, or to 
assist those already in work to advance their careers.  As the country’s national university, FNU’s programmes are co-designed 
with employers to meet their needs and underpinned by relevant and impactful research which aligns with our national 
priorities.

The University Council is seeking an experienced and visionary academic leader as Vice Chancellor, to guide the University 
on the next stage of its development.  FNU is setting an exciting agenda to further strengthen our teaching and research, both 
to take advantage of the greatly enhanced digital infrastructure in Fiji and to prepare graduates for the opportunities being 
created by “Industry 4.0.”  Our priorities over the next ten years are:

• Educational Access: Providing education and training that is accessible to all Fijians, regardless of location, age or physical 
ability, by increasing the range of courses available by blended learning and expanding the range of part-time postgraduate 
programmes and microcredentials to support lifelong learning.

• Teaching Excellence: Delivering world-class education and training that maximises graduate employability today and into 
the future, by seeking international accreditation and/or international recognition for all major educational programmes.

• Research Impact: Undertaking applied, socially impactful research that addresses the policy priorities of Fiji and the region 
and ensuring that every area of research priority is led by a recognised professor, supported by doctoral students and junior 
staff.

• Staff Capability: Building a staff base that can drive teaching excellence and research impact, by ensuring that all academic 
staff hold a recognised teaching qualification and that all higher education academic staff at Lecturer and above have PhDs.

• Environmental Sustainability: Making the University energy self-sufficient through the use of solar arrays and more energy-
efficient buildings and providing national leadership in disaster planning and climate change mitigation.

Vinaka vakalevu.

Ms Tessa Price
Chancellor and Chair of University Council (Acting)



Fiji National University (FNU) is a public, 
comprehensive, dual sector university:

• Public: 
FNU is primarily funded by an annual Fiji Government 
operating grant and student tuition fees. Most Fijian 
students are eligible to cover their tuition fees and 
living costs by borrowing from the publicly funded 
Tertiary Scholarships and Loans Board (TSLB). FNU 
is governed by a University Council appointed by the 
Minister of Education, Heritage and Arts.

• Comprehensive: 
FNU comprises five colleges, a specialist maritime 
academy, a national training centre and the Technical 
College of Fiji. It offers a full range of disciplines, 
including agriculture and veterinary science, business 
and law, education, engineering and science, and 
medicine and nursing.

• Dual sector: 
FNU offers both sub-degree technical and vocal 
education and training (TVET) and the full range of 
higher education qualifications from bachelor’s degrees 
to doctorates. Student numbers are evenly split between 
TVET and higher education programmes.

FNU is the national university of Fiji. It was established in 
its current form by the merger of six tertiary government 
colleges in 2010, but its constituent colleges trace their 
roots back to the late 19th century. FNU is a registered 
university with the Fiji Higher Education Commission 
(FHEC), which regulates the tertiary education sector 
in Fiji, and is self-accrediting, in the sense that it has 
degree-awarding powers.

FNU is a vocational university, educating students 
to succeed in the labour market and contribute to 
the economic and social development of the nation. 
Its programmes focus on graduate employability. All 
programmes are jointly developed in consultation with 
employers and all students are required to undertake 
an ‘industrial attachment’ (internship) as part of their 
graduating requirements.

At the same time, the University’s graduate profiles 
emphasise critical thinking and problem-solving, to 
ensure that graduates are prepared to adapt as ‘Industrial 
Revolution 4.0’ transforms the labour market.

The functions of the University are:

• to provide for, and encourage the creation, advance 

and dissemination of knowledge, through scholarship, 
research and teaching to the standards acceptable by the 
University Council;
• to provide courses of study or instruction, at the levels 
of achievement the Council considers appropriate,
• to meet the needs of the community, including 
technical and vocational education and training;
• to confer higher education awards and awards at other 
levels as determined by the Council;
• to provide, arrange for or regulate the appropriate 
training of persons or classes of persons, whether by way 
of apprenticeship or otherwise, to assist such persons or 
classes of persons in connection with employment;
• to assist and contribute towards the cost of training, 
and the promotion of training, of any person or class of 
persons;
• to participate in community discourse through the 
application of knowledge generated and advanced at the 
University to society, industry, and government in an 
environment where the rights of all are respected;
and
• to perform other functions given to the University 
under this Decree or under another Decree, or as 
determined by the Council.
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Fiji National University was formally established 
on 15 February 2010 as a dual sector university 
offering both sub-degree technical and vocal 
education and training (TVET) and the full range 
of higher education qualifications. The University 
was created by virtue of the Fiji National University 
Act 2009 which amalgamated six government 
higher education colleges, each of which had a long 
and distinguished academic history: 

1. Fiji School of Medicine (est. 1885)- The School 
of Medicine was originally established in 1885 as 
the Suva Medical School to train vaccinators. It has 
since developed into the premier medical institute 
of the South Pacific and continues to strive towards 
excellence in the training and education of health 
professionals in the region. It has produced many 
motivated and skilled health care professionals 
who are now serving in key positions in the Pacific 
and overseas. The School now provides training in 
most health science disciplines including medicine, 
dentistry, pharmacy, physiotherapy, radiography, 
laboratory technology, public health, dietetics and 
environmental health.

2. Fiji School of Nursing (est. 1893) - The School 
of Nursing is one of the oldest nursing education 
institutions in the Pacific and has been in existence 
since 1893. Now part of the FNU College of 
Medicine, Nursing and Health Science, the School 
offers basic and post-basic nursing programmes for 
Fiji and regional students. Graduates can work in 
general health services, maternal and child health 
care service, mental health service, and, in urban, 
rural and remote community health services.



3. Fiji College of Advanced Education (est. 1947) 
& Lautoka Teachers’ College (est. 1978) - The main 
administration centre of Fiji National University, 
including the hub of its extensive teacher training 
faculty, is located at what was once Fiji’s prestigious 
Queen Victoria School (known as “Vuli-Ni-Tu”), 
established at Nasinu in 1907. The Fiji College of 
Advanced Education that opened at the Nasinu site 
and, the Lautoka Teachers College has become part of 
the University’s College of Humanities and Education 
and is now the FNU Natabua Campus.

4.  Fiji College of Agriculture (est. 1954) - The 
Fiji College of Agriculture was established in 1954 to 
meet the human resource needs of the country in all 
areas of agriculture. The College was further developed 
into the University’s College of Agriculture, Fisheries 
and Forestry on the Koronivia Campus. It places great 
emphasis on research in agriculture and there are 
excellent opportunities provided for development. 

5. Fiji Institute of Technology (est. 1963)- The 
former Fiji Institute of Technology (FIT) is now part 
of the FNU’s College of Engineering, Science and 
Technology and is the University’s Samabula Campus. 
It was originally established in 1963 to train students 
in technical and vocational disciplines, to meet the 
engineering human resource needs of Fiji. The College 
provides education to cater for the human resource 
needs of Fiji and the South Pacific in the areas of 
engineering, technology, including information 
technology and electronics, marine training and in 
the sciences. The then FIT was also a starting point 
for the College of Business, Hospitality and Tourism 

Studies, which is now located at several different centres, 
including the new Nadi Campus in the heart of Fiji’s 
tourism industry.

6. National Training and Productivity Authority 
of Fiji (est.1973)- The Training and Productivity 
Authority of Fiji (TPAF), formerly known as the Fiji 
National Training Council, was established in 1973 by 
the Fiji National Training Act. It established the National 
Qualifications Framework to benchmark training and 
qualifications in technical and trade areas against a 
national standard, based on the needs of local industries, 
and is comparable with overseas qualifications. TPAF 
became part of FNU in 2011 as the National Training 
and Productivity Centre to run the University’s short 
courses in areas ranging from senior executive level 
management and leadership to innovative technical 
courses specifically designed for local conditions.

7. Technical College of Fiji (est. 2015) – Technical 
College of Fiji (TCF) was an initiative of the Fijian 
Government established to provide affordable lifelong 
learning opportunities, awards certificate II in various 
trade sectors, part-time short courses and other 
certificate of attainment awards. TCF was established in 
2015 as an institution of higher education that provides 
a pathway for children of poor households to obtain a 
skilled based internationally recognised qualification. 
The Ministry of Education, Heritage and Arts as part 
of their structural change, formally transferred the 
ownership of TCF to FNU in December 2019.TCF has 
around 15 smaller campuses situated in Viti Levu & 
Vanua Levu. 

Colleges:

Today the university is structured into five major 
colleges: 
• College of Agriculture, Fisheries and Forestry 
• College of Business, Hospitality and Tourism Studies 
• College of Engineering, Science and Technology 
• College of Humanities and Education 
• College of Medicine, Nursing and Health Sciences 

plus: 
• National Training and Productivity Centre 
• Fiji Maritime Academy 
• Fiji Aviation Academy (under development, jointly 
with Fiji Airways) 
• Technical College of Fiji 

Campuses Include: 
• Nasinu Campus
• Derrick Campus
• Pacifika Campus
• Nursing Campus
• Public Health Campus
• Koronivia Campus
• Namaka Campus
• Natabua Campus
• Ba Campus
• Labasa Campus

FNU currently has 10 major campuses and 
approximately 26,000 students. In 2020, staff numbers 
at the University had grown above 2,300. While each of 
the colleges has its own campus, the University also has 
two out-reach campuses in Ba and Labasa, which offer 
a wide range of programmes from different colleges, 
supported by distance and flexible learning, to broaden 
access to higher education across the country. In 
addition, the National Training and Productivity Centre 
has a national network of smaller training campuses in 
Suva, Nadi and Lautoka.

In its first 10 years, Fiji National University has made 
great strides in establishing itself as a leading university 
in the region. The University has remained true to the 
academic tradition of vocationalism inherited from 

its founding colleges. FNU is a vocational university, 
educating students to succeed in the labour market and 
contribute to the economic and social development 
of the nation. Its programmes focus on graduate 
employability 

Innovations in learning and teaching include much 
more student-focused learning and problem-based 
learning, supported by a range of digital technologies. 
The University has become part of Australia’s Academic 
and Research Network (AARNet), the company that 
provide internet services to the Australian education and 
research communities and their research partners. This 
has allowed the University to have superfast broadband, 
which is available to students 24/7 from anywhere on 
our campuses in partnership with DigitalFIJI. Books 
and journals have been replaced by digital collections 
and our libraries have been transformed into modern 
“social learning commons” where students can work 
alone or in groups, accessing a wealth of learning 
materials virtually.

The University has also invested heavily, with generous 
financial support from the Fiji Government, in 
upgrading its facilities and constructing new state-
of-the-art buildings. To mark our 10th anniversary, 
Fiji National University will be opening a new “green 
field” campus in Labasa, a new gymnasium complex 
and a new four-storey business school at our Nasinu 
Campus and a new three-storey teaching building at Fiji 
Maritime Academy. In parallel, a major programme of 
renovations will see all the University’s halls of residences 
and catering facilities upgraded by 2020.

As a small island nation of just under a million people, 
Fiji has always reached out to the world and played a 
full part in the global trading economy. For FNU, our 
international partnerships with peer institutions in 
Australia, New Zealand and further afield are critical 
to accelerating the development of our curricula and 
our staff. We work closely with universities and colleges 
across the region to exchange ideas and best practices and 
provide opportunities for our staff to gain professional 
development and upgrade their qualifications.
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• High Ethical and Professional Standards-The 
University is committed to the highest standards of 
ethics, integrity, transparency, corporate governance, 
and professional standards.

• Customer / Student- Focused-The University 
is focused on understanding and exceeding the 
expectations of our stakeholders, and providing a safe, 
secure and comfortable learning, teaching and training 
environment.

• Efficiency, Cost Effectiveness and Environmental 
Sustainability-The University promotes cost 
effectiveness in resource utilisation, maximum returns 
to all stakeholders, effective service delivery, and 
environmental sustainability.

• Culture of Excellence-The University shall strive for 
excellence in everything it does.

• Empowering / Strengthening our Team-The University 
is managed on the core values of accessibility of education 
and training to all, equal opportunity, respect and 
tolerance for diversity, and a firm sense of belonging and 
ownership forged through collective decision making, 
information sharing, providing a ready helping hand 
to the weaker members of the University community, 
a healthy lifestyle, and collective social and corporate 
responsibility.

FNU is committed to underpinning the nation’s rapid 
economic development, working with employers to 
ensure that our manpower needs are met in the burgeoning 
tourism, renewable energy, telecommunications 
and manufacturing sectors. At the same time, our 
researchers are working on interdisciplinary projects to 
address the country’s priorities, in terms of combatting 
non-communicable diseases (obesity, diabetes and heart 
disease), promoting climate adaptation for the Pacific’s 
low-lying islands and moving the country’s production 
up the value chain.

Fiji is undergoing a period of unprecedented economic 
growth and social development. As the national 
university, FNU is proud to be one of the critical 
drivers of growth, by providing the human capital and 
technological knowhow needed for continued success. 

Vision - To be recognised as a key driver of Fiji’s economic prosperity.

Mission - To support the economic and social development of Fiji through relevant, high-quality education and 
training that maximises graduate employability and applied research that has positive societal impact.

Strategic Core Areas:

1) Core Area 1: Meeting Fiji’s human resource needs through learning, teaching and training
 • Objective 1.1: To produce highly employable graduates, who are valued by employers.
 • Objective 1.2: To improve the efficiency and accessibility of education and training.
 • Objective 1.3: To grow the University equivalent full-time student (EFTS) by 5% a year.

2) Core Area 2: Knowledge creation and innovation
 • Objective 2.1: To focus research on areas of national priority.
 • Objective 2.2: To increase the quality and impact of our research.

3) Core Area 3: Student services and campus life
 • Objective 3.1: To make Fiji National University first-choice for students
 • Objective 3.2: To provide a holistic student experience

4) Core Area 4: National, regional and international engagement
 • Objective 4.1: To work with governments and development agencies to support the development of the  
 wider Pacific region.
 • Objective 4.2: To work with national and international partners to increase the range of professional  
 development opportunities for the University’s staff and students and/or support curriculum development.

5) Core Area 5: Governance, leadership, management and human resources
 • Objective 5.1: To attract and retain high quality academic and support staff
 • Objective 5.2: To upgrade and upskill staff qualifications and skills.
 • Objective 5.3: To deploy human resources effectively and efficiently.
 • Objective 5.4: To increase transparency and accountability in decision-making.
 • Objective 5.5: To ensure the University’s financial sustainability.
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Programmes: 
A summary of programme numbers offered by the respective colleges is presented below. 

*The above numbers only include programmes that have confirmed student enrollment as of 10 March 20. This does not account to the total programmes 
offered by the respective college.

1. Staffing Overview
Table 1: Headcount: Five-Year Trend

Table 2: Staff Full-Time Equivalent (FTE): Five-Year Trend

Table 3: Student: Staff Ratio (EFTS/Academic FTE): Five-Year TrendResearch: 
The table below summaries the number of research and publications conducted from 2015-2018

*Note: Adapted from the FNU Annual Report of 2018

Research: 
The table below presents the publication summary for 2019

COLLEGES # of Programme

College of Agriculture, Fisheries & Forestry 14

College of Business, Hospitality & Tourism Studies 96

Office of PVC (L&T) - Technical College 13

Higher Degrees by Research Programmes 4

College of Humanities & Education 41

College of Medicine Nursing & Health Science 59

College of Engineering, Science & Technology 103

TOTAL PROGRAMMES 330

Research & Publications 2015 2016 2017 2018

Journal Articles 69 115 122 138

Conference Proceeding (Papers presented and published 
in conference/ symposia)

96 34 41 6

Workshop/Conference Attendances 52 61 30 100

Books 12 10 11 4

Book Chapters 1 3 8 15

Technical Report 31 7 0 5

Research and Consultancy 33 26 20 15

Other 80 43 37 37

Total 374 299 269 320

Research Publications 2019 Target Total 2019

Q1 Journal publications 15 27

Q2 Journal Publications 15 19

Q3 Journal Publications 10 12

Q4: Journal Publications 5 3

Unranked Journal Papers 20 8

Pacific Island Journals (unranked): 1 1

Book/Book Chapter: 2 3

2015 2016 2017 2018 2019 2020*

Academic Staff 1,001 969 924 899 819 998

Support Staff 1,819 1,449 1,360 1,294 1214 1371

Academic: Support Staff 0.55 0.67 0.68 0.69 0.67 0.73

2015 2016 2017 2018 2019 2020*

Academic Staff 832 818 799 776 729 904

Support Staff 1,720 1,338 1,245 1,176 1134 1289

Academic: Support Staff 0.48 0.61 0.64 0.66 0.64 0.70

2015 2016 2017 2018 2019 2020*

Total EFTS 10,277 9,754 10,511 11,897 N/A N/A

Total Academic Staff FTE 832 818 799 776 729.2 904

Student: Staff Ratio (SSR) 12.35 11.92 13.16 15.33 N/A N/A
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Vice Chancellor- Fiji National University 

Position Purpose

The Vice Chancellor is the chief executive officer of the University. S/he has responsibility for the management of 
the University’s human, financial, physical and virtual resources, overseeing the quality of learning and teaching 
and research and executing the University’s strategic plan.  

Organisational Relationships

Position Type:   Five Year Contract 

Reporting to:    Chancellor and Chair of University Council

Staff Responsible to you:  Pro-Vice-Chancellors, Deans and Directors, Manager Legal Services, Manager  
    Internal Audit, professional services staff in the Office of the Vice Chancellor

Hours of Work:   Normally between the hours of 8.00am–5.00 pm, plus other hours as required  
    for the fulfilment of the role.  Post holders may be required to work evenings,  
    weekends and public holidays on occasion.

Functional Relationships

Internal Contacts:   University Council, Pro-Vice-Chancellors, Deans, Directors, Registrar, Heads of  
    Schools and Department within the College, students, Fiji National University  
    Students’ Association (FNUSA).

External Contacts:   Fiji Higher Education Commission, government ministries, including the   
    Ministry of Education, professional bodies, employers, other universities,   
    Fiji Technical College, schools, non-governmental organisations.

Key Responsibilities: 

1. Key Duties

The Vice Chancellor shall carry out all duties, both necessary for and incidental to, the role of the chief executive 
officer of a University.

The Vice Chancellor shall carry out any other duty and/or responsibility related to the efficient and effective 
functioning of the University, as directed by the Council of the University or the Chancellor.

2. Discipline

In accordance with section 30(3) of the Governing Legislation and subject to the directions of the Council, for the 
purposes of carrying out the daily functions of the Council, the Vice Chancellor appoints, disciplines, suspends or 
dismisses staff based on reasonable grounds and subject to appropriate processes.
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3. Regulations

In accordance with section 30(4) and Part VIII of the Governing Legislation the Vice-Chancellor is empowered to 
draw up Regulations in the interest of good governance, ethical standards and good name of the University.

4. Efficient and Effective Management of Resources

The Vice Chancellor has the specific responsibility of ensuring that the University is managed efficiently and 
effectively in terms of its resources and meets the objects of the University as set out in the Governing Legislation.

5. Delegations

In accordance with section 30(5) of the Governing Legislation the Vice Chancellor may delegate his or her 
functions and powers to an appropriately qualified member of the University’s staff and any committee established 
from appropriately qualified members of staff.

6. Uphold the Reputation of the University

The Vice Chancellor shall always uphold the good name, credibility and profile of the University within and 
outside Fiji.

7. Member: Colleges, Schools, Centres and Divisions

In accordance with the Governing Legislation, Statutes and Regulations the Vice Chancellor or his or her nominee 
shall be an ex-officio member of every college, school, centre, division and institute within the University, including 
the National Training and Productivity Centre.

8. Appointment of Deans, Conferral of Powers to Deans, Appointment of Acting Deans

In accordance with the Governing Legislation and Regulations, the Vice Chancellor shall appoint Deans, confer 
powers and duties on Deans, and shall appoint, when required, an acting Dean in the absence of a Dean.

9. Advise Council on the Appointment of Heads of School and Heads of Department

In accordance with Governing Legislation, Statutes and Regulations, the Vice Chancellor shall appoint the head 
of each school and department and the allocation of powers and duties to that office, and shall appoint, where 
required, an acting head of school in the absence of a head of school.

10. Recommend Conferral of Honorary Degrees

In accordance with Governing Legislation, Statutes and Regulations, the Vice Chancellor may recommend to 
Council that an honorary degree of the University be conferred upon any person, whether or not a graduate of 
a university, who has made a distinguished contribution to some branch of learning or to the arts, or who has 
been distinguished by eminent public services, or who has rendered distinguished service to the University or the 
Republic of Fiji.

11. Hear Matters of student Discipline (General Misconduct)

In accordance with University Statutes and Regulations, the Vice Chancellor may hear matters of general 
misconduct.

12. Standing and Ad Hoc Committees of Council

The Vice Chancellor shall refer to standing and ad hoc committees of Council such matters as are required to be 
brought to those committees under their terms of reference together with such other matters as may be required.



The Vice Chancellor is the Chief Executive Officer of the university and reports to the University Council. The 
Vice Chancellor’s core responsibility is to implement the policies of the University Council and to ensure that the 
University’s resources are used in ways that most effectively advance the approved mission and strategic plan of the 
University.

The successful candidate will be an outstanding leader, with a demonstrated intellectual rigour, exemplary inter-
personal and communication skills, integrity, commitment and sound judgment. The person will demonstrate 
outstanding strategic leadership and management skills; lead change and innovation in a complex environment; 
provide strong academic leadership; develop strong, effective external partnerships, locally, nationally and 
internationally; engage proactively and constructively with the University’s stakeholders and lead the development 
of the University to becoming a distinctive university seamlessly consolidating its vocational and higher education 
missions. 

The new Vice Chancellor will have an exemplary record in research, education and relevant administration or an 
exceptional Senior Executive with relevant qualifications and experience who would have the credentials to deliver 
at the level of Vice Chancellor. The person will provide strong leadership and will develop, articulate and drive the 
University’s vision and purpose.

FNU is committed towards gender diversity and advancement of women in our workforce and we encourage 
applications from women senior executives and women academic leaders. 

Description Essential Desirable How Evaluated

Education and qualifications
1. An earned PhD or equivalent from a recognised 
university. *

Application form and evidence 
of qualifications

Experience
2. A significant personal record of research, 
evidenced by peer-reviewed journal articles, 
research grants and PhD and other higher degrees 
student supervision to completion.
3. Ability to lead and successfully manage a growth 
agenda and organisational capacity building in a 
complex institution.
4. Leadership of a complex organisation or in the 
context of a higher education.
5. Innovative approach to building revenue – 
domestic and international students, commercial 
activities and research income.
6. Transformative education and improvement of 
the student experience, pastoral care and diversity, 
access and inclusion.
7. Competence in financial management, 
commercial development, infrastructure and 
campus life.

*

*

*

*

*

*

Application form and interview 
and references
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Key Performance Indicators

1. Leadership and Strategic Planning

• Provide sound and timely advice to Council
• Provide advice on academic, technical and vocational training and education to Government through Council 
and the Ministry of Education.
• Ensure quality assurance and strategic direction and leadership to staff and students.
• Enhance the student experience and learning opportunities.
• Promote cross-cultural strategies for the University throughout the Republic of Fiji.
• Develop marketing strategies for the University’s courses and programs.
• Formulate a rolling 5-year strategic plan for the University.
• Develop with faculties, business plans for all new schools and courses.
• Ensure timely preparation and availability of meeting papers to the Council Secretariat for Council and all 
Council Committee meetings.
• Ensure compliance with all statutory requirements, including the completion of all outstanding annual accounts 
for audit and having annual reports published.

2. Leadership and Training Planning

• Develop a system to ensure all reports are ready within the time allowed in the Governing Legislation, Statutes 
and Regulations.
• Maintain strong liaison with all stakeholders and existing funding agencies.
• Identify and develop relationships with funding agencies
• Develop a system of regular communication with all stakeholders, including staff and students
• Develop regular social contact with all stakeholders for continuous dialogue and exchange of ideas

3. Finance and Asset Management

• Initiate regular internal audit processes.
• Ensure an independent audit function operates within the University.
• Monitor and review finance output areas through monthly financial reports.
• Adhere to budget cycle
• Ensure that University operations are within approved budgets.
• Endeavour to operate with a surplus available for reinvestment in the University’s activities and infrastructure.
• Review non-core services and recommend outsourcing if necessary.
• Ensure compliance with financial instructions and the Audit Act.
• Liaise with external and internal auditors and ensure timely management responses to their reports
• Ensure compliance with occupational health and safety requirements
• Ensure a proper Asset Register is kept and is updated in a timely fashion
• Ensure all physical assets are properly maintained.

4. Academic

• Liaise with prospective employers and employer/industry groups and organizations and initiate programs and 
courses in response to projected labour demands.
• Examine all franchise arrangements and make appropriate recommendation as to their continuation or otherwise.
• Facilitate student engagement with prospective employers and groups.
• Foster a supportive academic and learning environment.
• Encourage excellence in student achievement.
• Encourage active academic discourse and debate within the University.



Please be explicit in your application about how you meet each of the stated criteria. You are encouraged to provide 
relevant and explicit examples, so that the short-listing panel are able to clearly identify how your qualifications, 
experience and aptitudes and skills match the criteria identified in the post.  Failure to address the stated criteria in 
your application will result in it not being considered by the panel.

Description Essential Desirable How Evaluated

8. Leadership of people and cultural change, 
engagement with industry, government and 
community.
9. A record of successful curriculum development, 
including the incorporation of new developments 
in tertiary pedagogy and distance delivery 
(including educational technologies).
10. Experience with national and international 
external accreditation bodies and processes.
11. Exceptional record of strategic planning, 
management and achievement i.e. Experience 
in developing strategy and initiating and 
implementing change in a complex, multicultural 
environment.
12. Experience of positive engagement with 
students and/or student representative bodies.
13. Significant experience working with large 
boards and/or university councils
14. Experience in building partnerships and 
collaborating with business, industry, government 
and community groups regionally, nationally and 
internationally

*

*

*

*

*

*

*

Aptitudes and Skills
15. Excellent interpersonal and communication 
skills with the ability to communicate effectively at 
all levels.
16. Ability to manage and motivate own team and 
where appropriate other corporate teams.
17. Ability to negotiate, persuade and influence at 
both institutional and individual level.
18. Record of ethical behavior through sound 
judgment, fairness, respect and accountability 
19. Effective organisational and time management 
skills.

*

*

*

*

*

Application form and interview 
and references
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To apply, please email fnuvc@fisherleadership.com, quoting reference FNUvch0320 and addressing 
your application to Andrew Norton or Ben Tucker.

Your application should include:

1. A covering letter clearly quoting FNUvch0320 and detailing your statement of claim for the role,
    providing examples of demonstrated experience and capabilities.

2. A complete, current resume; stating responsibilities and achievements against each role you have
   held.

Please ensure that you receive an email acknowledgement confirming receipt of your application.
For a confidential discussion, please call Andrew Norton or Kirsten Henderson of Fisher Leadership 
(Australia/New Zealand/Asia/Oceania) on +61 1300 347 437 or Ben Tucker of Minerva Search 
(Europe/MEA/Americas) on +44 20 3714 0961.
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Religion

Fiji is a secular society and the constitution guarantees 
religious tolerance. While the majority of Fijians follow 
Christianity, Hinduism, Islam, Sikhism, Buddhism are 
widely practised. Fiji marks the key dates of the major 
religions with a Public Holiday (e.g., Christmas, Easter, 
Diwali, Prophet’s Birthday).

Government

Fiji has a Westminster-style democracy. The present 
governing party is Fiji First, a multiracial party 
led by Rear Admiral (Retired) Hon. Josaia Voreqe 
Bainimarama, which was elected in 2018 and holds 
a majority in the 51-seat parliament. Fiji First has 
undertaken an ambitious range of reforms designed to 
transform Fiji into a vibrant and growing economy and 
unite the nation through the government’s ‘One Fiji 
Policy’, which provides for equal citizenry status for all 
Fijians regardless of ethnicity.

Fiji is the transport hub of the South Pacific. It is well-
connected with direct flights to most major Australian 
and New Zealand cities, Hong Kong, Singapore, Seoul, 
and San Francisco and Los Angeles. Fiji’s international 
airline. Fiji Airways has code-sharing arrangements 
with Qantas, Air Zealand, American Airlines, Cathay 
Pacific, Jet Airways and Solomon Airlines which 
provide access to a global network of international 
connections. 

Nadi International Airport has just completed a major 
upgrade, with world-class facilities including a brand-
new departures lounge, departures check-in terminal, 
arrivals and departures immigration areas, additional 
carousels and new business class lounges. Nadi 
International Airport receives 2m passengers annually.

Accessibility

About Fiji

F
iji is the most developed country in the South Pacific and serves as the region’s economic hub. It has 
experienced rapid economic growth in recent years and tourism, manufacturing and services have replaced 
traditional primary industries like mining and agriculture as the main drivers of economic development. The 

business and political capital, Suva, is a thriving multicultural city of over 0.3m. Located on the southeast coast of 
Viti Levu, Suva enjoys modern shopping malls, movie theatres, restaurants and cafes. 

Fiji is located in the heart of the South Pacific, with more than 330 islands, of which 100 are permanently inhabited 
and more than 500 islets. The people of Fiji are well-known for their friendly personality, great hospitality and 
regarded as the happiest people on earth. Fiji has a rich culture and tradition. It is a former British colony and 
maintains its close ties through the commonwealth. It has two major islands, Viti Levu and Vanua Levu, with the 
majority of the almost 1m population residing on Viti Levu.

Fiji Demographics

Fiji’s population is comprised mostly of iTaukei’s (native 
Fijians) at just over 56%, with around 36% made up by 
Indo-Fijians who are descended from Indian labourers 
brought to the islands by the British in the late 19th 
and early 20th century. The rest of Fiji’s population are 
Rotumans, who are natives of Rotuma (incorporated 
into Fiji after independence in 1970), Fijians of Chinese 
and European descent and expatriates.
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Here are some Fijian words to get you started.

English    Fijian    Pronunciation
Hello/hi    ni sa bula   nee sar bula
Good morning    ni sa yadra   nee sar yarndra
Goodbye    sa moce   sa more they
Please     yalo vinaka   yarlo veenarka
Excuse me    tulou    too low
Yes     io    ee or
Thank you/good   vinaka    veenarka
Thank you very much   vinaka vaka levu  veenarka varka levoo
Much/big    levu    levoo
No     sega    senga
Eat     kana    karna
Village     koro    ko ro
A little/small    vaka lailai   va ka lie lie
Great/a lot    vaka levu   va ka levoo
Fast     vaka totolo   va ka tortorlo
Slowly     vaka malua   va ka mar lua
House     vale    va le
Washroom (Toilet)   vale lailai   va le lie lie
Come     lako mai   la ko my
Go     lako tani   la ko tan i
One     dua    du a
Two     rua    ru a
One more    dua tale   du a ta le

Quick facts
• Fiji are the inaugural Gold Medal winners in the 7’s rugby competition at the Rio Olympics.
• Former World Number 1 golfer Vijay Singh is from Nadi, western part of Fiji.
• Mount Tomanivi which is 1,324 metres (4,344 ft) is Fiji’s highest mountain. Mt Tomanivi, previously    

named Mount Victoria, is an extinct volcano located in the northern highlands of Viti Levu.
• Global bottle water brand, Fiji Water is bottled in Fiji.
• Fiji’s farthest island Ono-i-Lau is closer to Tonga then to Fiji’s main island Viti Levu.
• Fiji was battered by the second most powerful Category 5 Cyclone in the world in Feb, 2016.
• The word Bula is used to greet people similar to Hi or Hello.
• Fiji’s traditional way of preparing meals is called Lovo. The meals are prepared in an earth oven.
• Fiji’s main foreign exchange earner is Tourism and remittances from Fijians living abroad.
• The people of Beqa island in Fiji are known as the firewalkers. These villagers have the ability to work on   

stones heated in fire without any injury to their feet or body.

Climate

Fiji enjoys a mild tropical climate averaging 31ºC (88ºF) during the summer months of November to April and 
29ºC (84ºF) during the winter months of May to October.

English is the official language of Fiji and is universally spoken. iTaukei’s also speak the native Fijian dialect, while 
Fijians of Indian origin speak Fiji-Hindi. Given the close integration between the two communities, many Fijians 
are fluent in both vernacular languages, as well as English.

Language
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